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May 4, 2010 
 
The Honorable M. Jodi Rell 
Office of the Governor 
State Capitol 
210 Capitol Avenue 
Hartford, CT 06106 
 
Dear Governor Rell:   
 
On behalf of the Connecticut Hispanic Bar Association, we thank you once again 
for your commitment to making our stateÕs judicial system more diverse.  We 
were so pleased to learn that you are planning to appoint a minority attorney to 
the bench before your term ends. We are writing to urge you to do so at the 
earliest possible time, and urge you to complete the appointment by the end of 
this month.  
 
The case for quick action is clear.  With the close of the legislative session quickly 
approaching, many legislators and policymakers will soon be leaving the Capitol.  
The gubernatorial election to succeed you will turn attention away from your 
initiatives by the fall, if not before, and your time as Governor ends in January.  
Making this decision early would solidify your legacy as one of the stateÕs most 
committed advocates for diversity in our judiciary.   
 
As you know, at least four African-American attorneys and one Hispanic attorney 
are on the list of candidates approved by the Judicial Selection Commission, and 
it is likely that there are attorneys from other minority groups as well.  In other 
words, we need not wait for additional candidates to Òmake the list.Ó  We urge 
you to review the files for each of these candidates carefully.   
 
Moreover, we seek to reengage your office to encourage minority attorneys to 
submit applications to be on the list.  As you know, the application process is 
daunting:  it requires that attorneys fill out paperwork describing every matter 
they have pursued, submit to intense scrutiny of their professional record and 
personal demeanor, and undergo an interview to obtain the approval of the 
Judicial Selection Commission.  It sometimes takes many years, and several 
attempts, for even the most qualified candidates to be approved for inclusion on 
the list.  



Over the past five years, the CHBA and your office have worked together to help qualified 
minority applicants overcome these barriers.  Together, we have held three open meetings with 
you, your former Chief Legal Counsel Anna Ficeto, and members of the Judicial Selection 
Commission.  The CHBA has also planned several panels aimed at attracting attorneys of color 
to apply for judicial positions.  Often, we have coordinated with the Judicial Branch, which 
earned our Achievement Award last year for their commitment to this issue.   
 
In addition, as candidates have identified themselves to the CHBA, the CHBA State and Federal 
Appointments Committee has provided mock interviews, has written letters of recommendation, 
and has connected applicants with judges who were familiar with the nomination process.  
Thinking longer-term, the CHBA each year plans events at the Hartford High School Law & 
Government Academy, includes area college students in its mentoring program, and offers 
scholarships and career panels to law students committed to the Hispanic community.   
 
Despite such efforts, only one person of the approximately 140 candidates who are pre-
approved for appointment is known to be Hispanic, and there are no Hispanics on the 12-
member Judicial Selection Commission.  Moreover, in spite of your significant efforts, only five 
of the 187 state judgesÑ or 2.7%Ñ are Hispanic, the same as the number that existed a decade 
ago.  Such figures are striking in light of the fact that twelve percent of our stateÕs population is 
Hispanic.  This gap underscores the difficulty in convincing minority attorneysÑ who have 
historically been shut out of the appointments processÑ to submit applications.   
 
In closing, the CHBA joins those who are eager to see a member of a historically 
underrepresented group fill one of the many vacancies in our state bench.  We see this not an 
issue of ÒquotasÓ or Òpatronage,Ó as some members of our state bar have suggested.  Rather, we 
have prioritized making our judiciary more diverse because doing so gives talented attorneys of 
all backgrounds equal access to the bench, and improves perceptions of the judicial system.  
Simply put, people think our judicial system more fair when it looks more like the people it 
serves.   
 
Your role as our partner in the long-term effort to help Hispanic attorneys navigate the 
complicated application and appointments process is critical.  With this letter, the CHBA 
recommits to support your efforts, and we hope that your commitment will carry over to your 
successor, whoever she or he may be.  Please let us know if we can be of any help to you in this 
effort.   
 
Sincerely,   

 
 
Sara C. Bronin  
President, CHBA  
Associate Professor, University of 
Connecticut School of Law  
 

 
 
 

 
Alexia Cruz  
Chair of State and Federal Appointments 
Committee, CHBA  

cc:   Members of the Black and Puerto Rican Caucus 
 Michael P. Thompson, Esq., Chair, Judicial Selection Commission 


