
ASSISTANT UNITED STATES ATTORNEY
UNITED STATES ATTORNEY'S OFFICE

DISTRICT OF C ONNECTICUT

About the Office t The Ofiice of the United States Attorney for the District of Connecticut is seeking applications for
one attorney for the Crininal Divisionfrom attorneys who have an academic background in
criminal low, strong writing skills and a keen interest in litigation.

T'HIS ISATENM POSNION NOTTO EXCEED TtrO YF,/IRS.

Resoonsibilities and The attorney selected for this position will join approximately 65 other Assistant IJ.S.
Opportunity Offered I Attomeys in rcprcsentw the interests of the Ilnited States in the District of Connecticut

Oualifications: Applicants must possess a J.D. degree, be an active member of the bar (any jwisdbtion), and have
three years or more ofpost-J.D. experience.

Preferred qualifications: Criminal trial and Appellate experience is preferued

Travef: Some travel necessary

sararvrnformation' 
f:;:T;ry:i:::,:#;:i:ffi"":;::i,:iy#w:::;:!i;::T ;i"!iftr"{,'i,:ff;trf;:#;-
pay (28.72%for New Haven and Bridgeport; 25.82%for Hartford)

Location: District of Connecticut - New Haven, Bridgeport or Hartford, Connecticut

Relocation Expenses: Relocation expenses will not be authorized

Application Process
and Deadline Datet Applicants interested should submit a cover letter and a detailed resume to:

Richard Molot
U.S. Attorney's ffice
I57 Church Street, 23d Floor
New Haven, CT 06510

No telephone calls please. Applications must be received by July 9, 2010.

Internet Sites This and other attorney vacancy announcements can be found at:
htto://wwwjustice.eov/oann/attvacancies.htrnl and http://www justice.gov/usao/ct

Department Policies: Assistant United States Attomeys generally must reside in the district to which he or she is
appointed. See 28 U.S.C. $ 545 for district-specific information.

All initial attorncy appointrnents to th€ Department ofJustice are made on a timc-limited (tcmporary) basis. Temporary appointments may, or may not, be
extended or made pcrmanont without further competition.

The U.S. Deparunent ofJuslice is an Equal Opportunity/Reasonable Accommodation Employer. Exccpt wherc otherwise provided by la% therc will be no
discrimination because ofcolor, race, rcligion, national origin, politics, m0rital status, disability, age, sex, sexual orientatioq status as a parent, membership or
non-membcrship in an employce orgenization, or on the basis ofperso[al favoritism, Thc Dcpartment ofJustice wclcomcs and eircouragcs applications from
persons with physical and mcntal disabilities. The Dcpartmcnt is fimly committed to satisrying its allirmative obligaliors under the Rehabilitation Act of | 973,
to ensurc that pcrsons with disabilities havc every opportunity to bc hired and advanccd on the basis ofmerit within the Deparhcnt ofJustice, This sgenay



provides reasonable a€commodation to applicants with disBbilities whcrc appropristc, Ifyou n€cd a rcasonable accommodation for any part ofthe application and
hiring procesl please notiry thc agcncy. Determinations on rcquests for reasonablc accommodation will b€ madc on a case-by-casc basis.

It is the policy of the D€partncnt to achi€ye a drug-frce workplace aad persons sclected for employment will be requircd to pass a drug test which scre€ns for
illegal drug usc prior to final appoinfinent. Employmcnt is also contingcnt upor thc complation and satisfactory adjudication ofa backgound investigation. Only
U.S. citizens arc cligible for cmplo),mcnt with thc Executive Officc for Immigration Reyicw and thc United States Attomcys' Offices. Unless othcrwise indicatrd
in a particularjob advertisement non-U.S, Citizens may apply for ernployment with othcr oiganizations, but should be advised that appoinhncnts ofnon-U.S,
Citizens are extremely rar€; such appointments would be possiblc only ifnecessary to accomplish the Depadment's mission and would be subjcct to strict security
requirements. Applicants who hold dual citizenship in the U,S. and another country will be considered on a case-by-case basis,

Therc is no formal rating systcm for applying vcterans' plpfercncc to attomey appointncnts i|l the exc€pted scrvicc; however, thc Dcparhncnt ofJustic€ considers
veterans' prcference eligibility 8s a positivc factor in atlomey hidng. Applicants eligible for veterans' preferencs must include that information in thcir covcr
letter or rcsumc and attach supponing documentstion (e.g,, the DD 214, Ceftificatc ofRelesse or Discharge &om Active Duty and othcr supporting
documentation) !o their subrnisions. Although tho "point" systEm is not us€d, pcr se, applicants eligiblo to claim lo-point plcfcrencc must submit Standard Form
(SF) | 5, Application for l0-Point Vct€ran Prcfercncc, aad submit the supporting documsntation required for thc spccific type ofprcfcrence claimcd (visit the
oPMwebsite,@foracopyofsFt5,whichliststheq?esofl0poinlprcferencc58ndthcrequiredsupponing
documents). Applicants should notc that SF | 5 requircs supporting documentation associated with scrvice-con[cctcd disabilitics or rec€ipt ofnonservico-
connccted disability pensions lo b€ d&tcd l99l or later exccpt in the casc of service m€mbcrs submitting official statements or rctircrnctt ordcrs fiom a branch of
the Amed Forces showing that his or her retircment was due to a pcrmanent scrvice-connected disability or that he/she was transfened to the pemancnt

disability rctircd list (thc statcmcnt or retirement ordcrs must indicate that the disability is l07o or more).

TheDep6rtncntofJusticecsnnotconrolfnh€rdisscminationmd/orpostintofinfomalionoontain€dinthisvaoancyaInounc€mc'suchpostin
endorsamcnt by thc Dcpafimot ofthc orgsnization or group dissrminating .nd/or po$ting thc information.


